853 AFXIVADTATI7AI)UTIZEELT

JA77A) TR

ELHATAIFA) T - F—LAMYIESI T REFOMOTEERERT 51
HIZRENNECHD.

BEOITAT7ATHRELL:

EREH 250 ALLE, M OERXSHE(NACE) LOEROERAE# A 125

AL O, FEPoymEhi-EEE (live TEGS)

EREH2000ALLE A DHELNGL. HAENIEEESF(NACE) LD

HEEHHSB0AERFD. FHPOMHEL-EEER (live TEGS)

5000 AEBDHRRBH (FR2y—A&#70771IL)

3000 ABOHAE BEE(ER4y—AETOI70)
th:'?A'—,-—Jii!ﬁ%ﬁkl ESEELAEEEFFALTLS:

o Lo TOIFPAS—IE1 AANEBA LRS- R K (TEGS)

« DaZ7F-JO07FA5—-1R1 B ARBOUEESI- £ ¥ EF (TEGs)
ELR2-TOIFA)od - F—LREZYBEh -t 2 ERAO T LD-HE
BEEEII TS
o CHIEHELT—ATHESL (ERASY. LS. B9

TO77A4)0 - 1EHRDER

TP T RUTOEREER: ®
- REM B OMETRE .
_ A*iﬁ%a — Jorthe recond —

— B TR TSR R —hit .
DEMT—4% D&B

- %mma}ﬁi&%ﬂﬁ'rﬁﬁﬁ Decide with Confidence
FAT7 AT EATOH I E>TRIEEN:
= Bl

-NOLET, BFA—LPEE O

Criteria for Profiling

Criteria needed to distinguish BPT cases from other businesses.

Current profiling criteria is:
- live TEGs with employment of 250+ and where there is secondary activity
(NACE) of 1254 employment

- live TEGs with 2000+ employment with no secondary activity or secondary
activity (NACE) of <250 employment

- central government with >5,000 employment (2 cases per month)
- local authorities with >3,000 employment (4 cases per month)

Profilers have equal split of cases based on employment:-
= Senior profilers deal with TEGs with >10,000 employment
= Junior profilers deal with TEGs with <10,000 employment

BPT criteria is rechecked every night for changes in Truncated Enterprise Group
* thisincludes structure and data variables (employment, turnover, NACE)

Profiling — use information from

Profiling use information from:

— ONS Surveys ) @
Companies House
— Companies House T ot =
— Private source Dun and Bradstreet .
— Other administrative sources.
Profiling is undertaken by: Decide with Confidence

— Visits to the business
— At the desk, email, telephone
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