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Methods of Calculating the Rates

* Average Age Sum of the Enumerated Person's Age / the Number of the Enumerated Person
* Average Duration Engaged in Work™ """~ Sum of the Amount of Duration Engaged in Work
/ the Number of Persons Engaged in Work
* Average Working Hours per Week of the Secondary Job
"""""""""""""" Sum of the Amount of Working Hours per Week (Persons Whose Secondary Job
Regularity is Almost Regular)
/ the Number of Persons Having a Secondary Job (Persons Whose Secondary Job
Regularity is Almost Regular)
* Average Working Hours per Week (Average Working Hours per Week of the Main Job)
"""""""""""" Sum of the Amount of Working Hours per Week (Persons Who Worked less than 200
Days per Year (Regularly) and 200 Days and over per Year)
/ the Number of Persons Engaged in Work (Persons Who Worked less than 200
Days per Year (Regularly) and 200 Days and over per Year)
* Average Number of Household Members " Sum of the Number of Household Members / the Number of Households
* Average Number of Relative Household Members
""""""""""""" Sum of the Number of Relative Household Members / the Number of Households
(Relative Household Members Means Both Relative Household Members 15 Years Old
and over and Household Members less than 15 Years Old)
* Average Number of Relative Household Members Engaged in Work

Sum of the Number of the Relative Household Members Engaged in Work
/ the Number of Households

* Average Number of Child(ren) ===~ Sum of the Child(ren) (Including Child(ren) less than 15 Years Old)
/ the Number of Households
* Component Ratig =i the Data for the Specific Class / Total * 100

* Ratio of Persons Engaged in Work Persons Engaged in Work / Population of 15 Years Old and over (by age group)* 100
* Ratio of Persons Not Engaged in Work """ Persons Not Engaged in Work / Population of 15 Years Old and over * 100
* Ratio of Persons Wishing to Work =~~~ Persons Wishing to Work / Persons Not Engaged in Work * 100
* Ratio of Persons Seeking a Job (Wishing to Work)
"""""""""""" Persons Seeking a Job (Wishing to Work) / Persons Not Engaged in Work * 100
* Ratio of Persons Changed a Job (during the past Year)
"""""""""""" Persons Changed a Job (during the past Year) / Persons Engaged in Work * 100
* Ratio of Female in Administrative and Managerial Workers
"""""""""""" Female in Administrative and Managerial Workers
/ Administrative and Managerial Workers * 100
* Ratio of Persons Working for 60 Hours and over per Week
""""""""" Employees (Excluding Executive of Company or Corporation)
(Persons Who Worked 200 Days and over per Year and 60 Hours and over per Week)
/ Employees (Excluding Executive of Company or Corporation)
(Persons Who Worked 200 Days and over per Year) * 100
* Ratio of 80 percent and over of Frequency of Remote Working

Those with the Frequency of Remote Working as 80 percent and over
/ Those Engaged in Remote Working * 100



